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APPLICATION FORM – SUPPORT WORKER – NOVEMBER 2026

Section 1 – Personal Details
	Full Name
	

	Preferred Name
	

	Address 
	

	Postcode
	

	E-Mail Address
	

	Telephone Number
	

	Do you hold a full UK driving licence?
	

	Do you have D1 entitlement?
	



Section 2 – Right to Work
	Do you have the legal right to work in the UK?

	Yes
	
	No
	



Section 3 – Employment History
Current/ Most Recent Employment
Please provide details of your employment history to date, starting with the most recent and accounting for any periods of time since leaving school not spent in employment (for example, full time education, caring responsibilities, unemployment or other circumstances).
	Name and Address of Employer
	From (Month and Year)
	To (Month and Year)
	Job Title and Main Duties
	Reason for Leaving

	














































	
	
	
	

	Please explain any gaps in employment, education or training.
	











Section 4 – Supporting Statement
	Using the job description and person specification, please explain why you are applying for this role and how your skills, experience and values make you suitable. 






























Section 5 – References
Please provide details of two referees, one of whom should be your current or most recent employer. Where relevant, references should support your recent employment history in health or social care. References from relatives or personal friends will not be accepted. References may be sought to verify employment history, conduct and suitability to work with vulnerable adults. 
	Referee 1
	Referee 2

	Name
	
	Name
	

	Job Title
	
	Job Title
	

	Organisation 
	
	Organisation 
	

	Relationship to You
	
	Relationship to You
	

	Telephone Number 
	
	Telephone Number 
	

	E-Mail Address
	
	E-Mail Address
	





Section 6 – Recruitment Declaration
This post involves working with adults who may be vulnerable and is subject to safer recruitment procedures. 
An offer of employment will be conditional upon – 
· Satisfactory references
· Verification of Identity
· Right to work checks
· Verification of employment history
· Satisfactory PVG Scheme Membership/ Disclosure 
· Verification of qualifications where relevant to the post
· Any other checks required by legislation, the Care Inspectorate, the SSSC or organisational policy

	Do you know of any reason why you would be unable to fulfil the requirements of this post?


	Yes

	
	No
	

	If yes, please provide details
	





	Section 7 – Applicant Declaration

	I certify that, to the best of my knowledge, the information provided in this application is true, complete and accurate. 
I understand that any false statement, omission or misleading information may result in my application being withdrawn or, if appointed, may lead to disciplinary action and the termination of employment. 
I understand that Muirshiel Centre may verify the information in this application through references, right to work checks, qualification verification, PVG Scheme checks and other recruitment checks relevant to the post. 
I acknowledge that personal information will be processed in accordance with applicable data protection legislation and Muirshiel Centre’s Privacy Notice. 


	Applicant Signature
	


	Date
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