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	Person Specification



	POST DETAILS

	POST TITLE:   Executive Head of Human Resources and Organisational Development

	DEPT/TEAM:   Executive Management Team (EMT)
	GRADE: SCP 65 - 69



	Criteria
	Essential
	Desirable
	Evidence

	Qualifications


	· Degree level qualification in Human Resource Management, Organisational Development, Business Management, Leadership, or related discipline. 
· Chartered Membership of the Chartered Institute of Personnel and Development (CIPD Level 7) or equivalent professional qualification. 
· Evidence of continuous professional development.

	· Postgraduate qualification in HR, Leadership, Organisational Development or related field. 
· Chartered Fellow CIPD. 
· Management or Leadership qualification.

	Application Form
Recruitment and Selection process
Sight of qualifications

	Skills



	· Strategic leadership and organisational development skills. 
· Ability to influence, advise and challenge senior leaders and Governors. 
· Strong corporate governance and report-writing skills. 
· Ability to analyse organisational data and translate findings into improvement plans. 
· Strong project and programme management capability.
· Excellent relationship management, negotiation and influencing skills

	

	Application Form 

	Experience 
	· Significant senior management experience within HR and organisational development.
· Leading organisational change
· Leading multi-disciplinary support services teams. 
· Employment relations, disciplinary, grievance and attendance management processes. 
· Workforce planning and organisational change. 
· Policy development, implementation and review. 
· Presenting reports to Boards, Committees or senior leadership groups. 
· Managing budgets and resources.

	· Working within care, education, health, charity or public service environments. 
·  Working within a regulated care setting. 
· Quality assurance and compliance frameworks
	Application Form 

	Knowledge Base

	· Employment law and HR best practice. 
· Organisational development and workforce planning. 
· Data Protection and information governance. 
· Health and Safety legislation. 
· Equality, diversity and inclusion legislation. 
· Performance management and employee relations. 
· Regulatory and inspection frameworks relevant to children's services.

	· Care Inspectorate requirements. 
· Charity governance. 
· Scottish care and education policy.

	

	Qualities
	· Values-led leader committed to improving outcomes for children and young people. 
· Strategically minded and solutions focused. 
· High levels of personal integrity and professional credibility. 
· Resilient and able to work effectively under pressure. 
· Collaborative and emotionally intelligent. 
· Innovative and committed to continuous improvement. 
· Able to inspire, motivate and develop others. 
· Committed to Rossie's values, mission and strategic objectives.

	
	

	Safeguarding
	· Commitment to safeguarding and promoting the welfare of children and young people. 
· Understanding of trauma-informed and relationship-based practice. 
· Understanding of the values, principles and ambitions of The Promise. 
· [bookmark: _GoBack]Demonstrable commitment to equality, diversity and inclusion.
	
	

	[bookmark: _Hlk94539061]Full Clean Driving Licence
	· Required
	
	Sight of licence 
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