







Job Description and Employee Specification - Addiction Worker
Adult Health & Social Care


	Service: 

	Adult Health & Social Care

	Division:
	Adult Social Work Services


	Job Title:
	Addiction Worker


	Responsible to:
	Team Manager (Addiction)


	Grade
	NLC9


	Conditions of Service
	SJC


	Date of last review:
	


	Job Outline
As a member of the Integrated Addictions Team, to assist the Team Manager (Addiction), in the delivery of high quality support and care packages. To engage with individuals and families affected by substance misuse and assist in promoting effective and appropriate community support and rehabilitation. To work in partnership with other agencies in providing support and services, and to evaluate outcomes.


	Main Duties and Responsibilities

1. To contribute to the delivery of addiction services, consistent with legal, Council and service policies, procedures and practice standards. 

2. To develop positive working relationships with individuals and families affected by substance misuse, and which assist recovery.  

3. To undertake assessments and produce personal outcome plans based on service guidance and within locality partnership arrangements. 

4. To assist in the development and implementation of programmes of intervention on an individual, group and family basis. 

5. To act as lead worker or co-worker in relation to allocated cases under the direction of the Team Manager (Addiction).

6. To assist and work alongside social workers, nurses and other qualified staff with regard to case management within the integrated addiction service and other areas of the service.  

7. To monitor and review the effectiveness of personal outcome plans and interventions under the direction of the Team Manager (Addiction).

8. To record all work undertaken in compliance with Service procedures and guidance.  

9. To prepare reports regarding assessments, plans and interventions as required within specific timescales.  


10. To participate in team meetings and other arrangements (e.g. development days).  

11. To participate in supervision, training and staff development opportunities consistent with Service policies/procedures. 

12. To take responsibility for his/her own continuous professional development. 

13. To contribute to the implementation of the statutory and corporate health and safety policies of the Council.

14. To undertake such specific remits and functions as may be delegated by the Team Manager (Addictions).


This job outline is intended to indicate the broad range of responsibilities and requirements of the post. It is neither exhaustive nor exclusive but, while some variation can be expected in particular duties, the outline is considered to provide a reasonable general description of the post.






















	SPECIFICATION
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	QUALIFICATIONS/TRAINING
SVQ 3 or post 2005 HNC in Social Care or relevant nursing qualification or equivalent.

Commit to and undertake the Post Graduate Certificate in Alcohol and Drug Studies within a defined timeframe as stipulated by the service.

Post Graduate Certificate in Alcohol and Drug Studies or equivalent



	
X



X









	











X
	
Verification of qualifications/Application form

Verification of qualifications/Application form



Verification of qualifications/Application form

	WORK EXPERIENCE
Extended experience of working within addictions or related care service including direct experience of working with vulnerable service users.

Experience of working with partner agencies.

Experience of assessment and care planning.

	
X





X


X
	
	
Application form/Interview



Application form/Interview

Application form/Interview


	KNOWLEDGE/SKILL/ABILITY
Knowledge of addiction services including legislation, policy and practice.

Ability to support adult, children & public protection and deal with issues of risk management.

Knowledge to act as lead worker or co-worker in relation to allocated cases.

Knowledge of assessing, planning and delivering person centred, measures interventions and outcomes in service delivery, and ability to review their effectiveness.

Ability to engage with service users affected by substance misuse and their families in support of the recovery model of care.

Knowledge to work effectively with professional colleagues and partner agencies including in-put to complex cases involving other care groups.

Ability to produce reports and written documentation to a high standard and to use electronic and manual systems to ensure effective record-keeping.

Ability and willingness to undertake training in addiction services.

Good understanding of anti-discriminatory practice. 

Knowledge of SWIS.

	
X



X



X



X





X




X




X





X


X


	








































X

	
Application form/Interview


Application form/Interview


Application form/Interview


Application form/Interview




Application form/Interview



Application form/Interview



Application form/Interview




Application form/Interview

Application form/Interview

Application form/Interview


	PERSONAL QUALITIES/ATTRIBUTES
Highly motivated individual.

Supportive and empathetic understanding of people in need. 


	
X

X
	
	

	OTHER

Satisfactory PVG scheme membership (Protected Adults & Children) (application will be processed by the Council for successful candidates and must be attained prior to commencing employment)


	

X
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