PT Art & Design Technology - Summary


Key Responsibilities

Leadership and Management (QI 1.2, 1.3) — Lead the faculty, produce and review an annual Faculty Improvement Plan, chair faculty meetings, lead self-evaluation against HGIOS4, and manage faculty accommodation, resources and devolved budget.

Curriculum (QI 2.2) — Lead the design, delivery and review of all faculty courses across BGE and the Senior Phase, ensuring progression, challenge and coherence; maintain up-to-date course documentation and respond promptly to Qualification Scotland arrangements and CfE Benchmarks.

Learning, Teaching and Assessment (QI 2.3) — Promote highly effective pedagogy in line with the NLC Pedagogy Framework; carry out planned classroom visits, work scrutiny and learning conversations; lead internal moderation and contribute to cluster and NLC moderation.

Raising Attainment (QI 3.2) — Use Insight, SEEMiS and the BGE Benchmarking Tool to monitor progress; lead faculty tracking and reporting; set and review attainment targets; plan targeted intervention; lead annual Qualification Scotland results analysis.

Wellbeing, Equality and Inclusion (QI 3.1) — Apply GIRFEC and the SHANARRI indicators; meet ASN duties through ASN profiles and ILPs; promote equity and effective use of PEF; liaise with Pupil Support, SfL teachers and partners.

Creativity, Employability and Partnerships (QI 3.3) — Embed skills for learning, life and work; build DYW partnerships with creative industries, college and HE; promote SCQF pathways and Foundation Apprenticeships; lead exhibitions, competitions and option events.

Staff Leadership and Professional Learning — Conduct PRD for all faculty staff; identify and broker CLPL; mentor probationers, students and new colleagues; foster collaborative practice and distributed leadership.

Whole-School Contribution — Contribute to the Extended Leadership Team; lead or support a whole-school improvement priority each session; represent the faculty at parents’ evenings, options events and primary transitions.
