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Context

St Margaret's RC High School is a six year Catholic comprehensive and co-educational school serving
Airdrie, Chapelhall, Plains, Caldercruix, Greengairs, Longriggend, Glenmavis and Salsburgh. St
Margaret's was first opened in 1864. The school developed into a large Secondary school situated
between Drumbathie Road and Waverley Drive.
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_Changing lives through Love, Faith and Learning

St Margaret’s demonstrates a Catholic Christian ethos, with respectful and polite pupils and caring
staff. It is a community in which staff, pupils, families work in partnership to provide an education of
the highest quality for all of our pupils. The school works hard to promote positive and active
partnerships across the wider community which is reflected in the work with partner Primary
Schools and other Secondary Schools.

The Free School Meal entitlement is approximately 20% with the clothing grant update
approximately 22%. Within North Lanarkshire, St Margaret’s has the 4" highest deprivation with
approximately 44% of pupils living in the Scottish Index of Multiple Deprivation deciles 1 and 2.
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Our Journey of Improvement & Community
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OUR PLACE IN THE COMMUNITY | HOW WE ARE IMPROVING IMPACT & ACHIEVEMENT
50+ Years in Airdrie W Developing & Overcoming Barriers &

- 50+ years of history in Airdrie and
local areas... pride in community,
parents, carers, former pupils.

- Active communication via
Instagram, Linkedin and Website.

- Wider achievements in football &
netball teams, Future Friday, Columba
1400, and Leadership Academy J

7.
Collaborating & ,.ll}l

- Evolving curriculum to meet needs
(vocational offer, NPAs, Personal Development,
Volunteering, Barista, Refereeing).

- Robust systems & strategic interventions
(GIRFEC Matrix, Progress Tracking System)

- Collaboration between staff & leadership
(66 out of 89 teaching staff leading an area
of school improvement)

Attainment vs Deprivation I.I.Il

- A positive and evolving improvement
journey.

- Exceeds expectations for young
people with the 4t" lowest SIMD 1/2
deprivation profile in NLC.

- $4 Attainment vs Deprivation in 2026 was
higher than the national comparator in all SIMD
1t0 10 bands (54, complimentary tariff points). |

Partnership

St Margaret’s High School has established strong links with parents/carers. Parent/carers receive
regular updates through the school SWAY Update e-newsletter, including a focus on sharing the
wider achievements of our young people. The Parent Council is very active and supports the work of
the school in an advisory capacity. Regular meetings and information evening sessions help parents
to familiarise themselves with the curriculum, tracking and monitoring progress, and school
improvement priorities. The school website carries school policies, and our Instagram channel shares
events within the school.

In St Margaret's the important role which parents play in the education of their children is fully
recognised and parents are actively encouraged to communicate with the school. Throughout the
year there are Parents’ Evenings at which the progress of your child can be discussed with both Pupil
Support and subject staff.

St Margaret’s High school is committed to strengthening partnerships with the community and
partners. The transition programme with partner primary schools is particularly strong. The partner
primary schools are St Serf’s, St Aloysius, St David’s, St Dominic’s, St Andrew’s, St Edward’s, St
Mary’s and All St’s Primary Schools. A full programme runs continuously throughout the year with
staff and pupils from all the primary schools. Events supporting transition include an information
evening in the autumn term, a P7 Retreat in February, and a three-day Transition visit in June.
Considerable care is taken to transfer curriculum, pastoral and additional support needs information
between Primary school and St Margaret’s.
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Learning Campus

-
Saint Margaret's,g RC ngh Schcfl

The current building was officially opened in 1974. The school is based on a single site. The main
teaching block is on five floors and includes a lift for pupils who have difficulties using the stairs. This
block also houses the administration area. On the ground floor of the main block is the concourse, a
large social area for pupils.

The campus meets the needs of a modern Secondary school and, in addition to well-equipped
classrooms, incorporates an Oratory, ICT suites, an integrated support hub including nurture and
inclusion areas, an assembly hall, a games hall, three gymnasia and specialised areas for art,
business, science, food technology and music.

Sports facilities include a 3G sports pitch. There are no school playing fields. Adjacent to the school is
a sports and leisure complex with running track, astro-turf football pitch and other sports facilities
which are used by the school by arrangement with North Lanarkshire Council.
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Curriculum

The school provides a broad curriculum based on Scotland’s national Curriculum for Excellence. Staff
engage in high level professional and personal development opportunities to implement this
curriculum.

Student leadership is encouraged through membership of a variety of committees, the pupil council,
and our Leadership and school ambassador programme.

There are many extra-curricular activities available to students, including the following: athletics,
netball, skiing, basketball and football. PE facilities are available to students at lunchtime and at the
end of the school day allowing them to develop individual skills and enhance personal fitness.
Almost all faculties offer lunchtime and after school opportunities for young people.

Charity fund-raising is an integral part of the school in the promotion of Catholic values and putting
our faith in action. Our main charity partners are St Andrew’s Hospice, our international partnership
in Malawi, and SCIAF.

ST MARGARET’S HIGH SCHOOL
STRATEGIC IMPROVEMENT PLAN - OUR 3-YEAR VISION

PATHWAYS

and connected curriculum pathways
that blend academic and
vocational routes.

Fostering a culture of active
involvement, wellbeing, and a
strong community ethos.

Empowering leadership, continuous
professional learning and
collaborative evaluation.

KEY OUTCOMES KEY OUTCOMES KEY OUTCOMES
Increase participation in clubs, trips,
Future Friday and wider achievement

Increase pupil voice and leadership in learning. Increase leadership opportunities for
staff and pupils.

opportunities. © Improve differentiation and inclusive

Reduce poverty-related barriers to classroom practice. Establish a progressive $1-56 pupil
learning. ® Expand effective digital support for leamners leadership pathway.

Strengthen support for care-experienced with additional support needs. Strengthen self-evaluation and

young people, young carers and .

Raise attainment in literacy, numeracy and ractitioner enquiry.
targeted groups. racy, cy P! quiry.

senior phase qualifications.

; ; Achieve Rights Respecting
© Develop clear academic, vocational and Schools Award status.

Achieve 88%+ attendance and reduce

attendance gaps for SIMD and oes
ASN learners. 16+ destination pathways.

Faith & Values

The school is committed to the Charter for Catholic Schools, and all pupils are encouraged to
develop the values, attitudes and practices that are consistent with the invitation to faith. The
Caritas programme is a key feature of school life and is well supported by pupils, parents, staff and

our local Parishes.
VISION

San® San®
Changing lives through Love, Faith and Learning

MISSION

“Our mission i to use 0ur God-given Lalents o Uve n the Uight of St Margaret s an Inspiraton of ke, fath,
charity and ieadership to go through Ufe doing 6ood.”

VALUES

AIMS

Our school AIMS, developed by our Columba 1400 Values Leadership Team, are:
Todevelop the velues, atttudes and practices that are consistent with the invtation to fath
T o the schoot ¥ beliets and vatues Into action

To ensure all young people are safe, happy and supported to re<ch their ful potential In qualifications,
sklls and Ife experiences.

Tofoster a cimate that al e and
the wider school community
To develop. fosters ambtion for young people

0 oar y ofthe school's ision, mission values 30
partnership with home and parish.

READY  RESPECTFUL  RESPONSIBLE




